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Form XI
Fearg gouor fagaor @13, aRder sae, el el R, feeel-110032
Central Pollution Control Board, Parivesh Bhawan, East Arjun Nagar, Delhi-110032
Annual Performance Appraisal Reports
(@§-FF FAIR aTa aRss TREIR=EET IRew & e any)
(Applicable for Multi-Tasking Staff, i.e., Senior Attendant/Attendant/Field Attendant)
aif¥eh e fasaresT #Hedihel ROAE &1 3afer . £ SO SED
Annual Performance Appraisal Report for the period from to
T 1- §AT Il
Section | - Basic Information

[FITEeT 37TeTaT(hITHeh) EaRT R Sl & foiy]
[To be filled in by the Administration Division (Personnel)]
1. Rarcara ARy F1 A

Name of the officer reported upon (in block letters):
2. AT UG/Is:

Present post:/Grade:
3.9del 43 Tg AT ddeT

Pay Band and Grade Pay:

adeT o3 pEfERD) AT ddel | I3 el
Pay Band Grade Pay Basic Pay Grade Pay
45=H Fr aE:
Date of Birth:

53dHATT Ie/Is H fagfea #r alr@:

Date of appointment to the present post/grade:

6.3 JTAPRT IR ST/ STefofliad & Fered gl
Whether the officer belongs to Scheduled Caste/Scheduled Tribe?

7 AT amd

Qualifications

8. garer, foad T § 3t 3afe:

Division is which working and the duration:

JHATST/Division

31af&)/ Duration




3/ From

deh/ To

9. yicdesT YT YeATdeilehal HITRIHRT:

Reporting and Reviewing Authorities:

ATH dUT YgsATH/Name & Designation

FTY 37T/ Period worked

gfadesT urfaery
Reporting Authority

S
Reviewing Authority

10338 @ requiedfa $r rafe:

Period of absence from duty:

37af&/Period TIEY/Type 3egfF/Remarks

el WEHR fafAfése )
On Leave (specify type)

I=g(fafafdse )
Others (specify)

11.qFaR AE A FATCA a¥ g FEufed fHaOT X S B AR

Date of filing the property return for the year ending December

A (FfHR) Y T F TR

Signature on behalf of

adr@:
Date:

Admn(Personnel)
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HIT 2- TAHEATRA

Section Il - Self Appraisal

1. Faeal 1 @fdca RaRor
Brief description of duties:
(39 GaRT OTRA 9¢ & 33T AR a8 &, I 39F gt fhar e 3mfaia §, «emwer 100 erear
#)
(Objectives of the position you hold and the tasks you are required to perform, in about 100 words)

2. Rarerdiar 3afer & e [ v st o Gféiea faazon(eeremT 100 erser #):
Brief resume of the work done during the period under report in about 100 words.

3. GIYUT:
Declaration

FIT 39 3Tl Foafd 1 fqavor gedd X feam &7 S <3 81l 3fe | gi/aAer GIELEC]
gh, dr ai@ & 3ea@ Y| Yes/No Date

Have you filed your immovable property return, as due? If yes, please
mention date.

Signature of officer reported upon

Date:
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T 3 — HedTwe
Section Il - Appraisal

1. Tareeg fr Tufa:
State of Health:

2. 9T AT R FAT T HET-2 H R AT fIROT § F@gAd &7 I G, A FIAT T2IARSF fqaRor
TEId

Please state whether you agree with the statement made in Section II. If not, please furnish factual details.

3.uferorguar Jftre i genfaswar 3 garansi A I3 gur f £fSe & ufderor & fav sweh degfa &I

Training: Please give recommendations for training with a view to future improving the effectiveness and
capabilities of the officer.

4 facdes @ Hediwa(@l dFl A A5 1-10 & AR W U o= =Ry Sad 3 1
fFatad I 3R 10 FI& A5 &7 Hohd 8N 37 A & fow 40 gfaerd & faAe fear smoem)

Assessment of work output: (Grades should be assigned on a scale of 1-10, in whole numbers, with 1
referring to the lowest grade and 10 to the best grade. Weightage to this Section will be 40%).

EIBEIR EUBEIR & AN
Reporting Reviewing | Initials of Reviewing
Authority Authority Authority

I. TSI it @ Aen/3nefed
& ITER & Hr

Accomplishment of planned work/work
allotted as per subjects allotted
ii. fe¥aTer st 1 aroracar/  Quality of output
iii. e wRt F qu wEw Sewea
R v e &

Accomplishment of exceptional work /
unforeseen tasks performed

Overall Grading on ‘Work Output’
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5.cgiebcard AT T Hedihal(SH AT I 1-10 YA W 30 Ffaerd AT & reet)
Assessment of Personal Attributes (on a scale of 1-10. Weightage to this Section will be 30%).
Reporting Euseacy gifeRT &
Authority Reviewing HEAER
Authority Initials of
Reviewing
Authority
I dr sfAgica
Attitude to work
li 3ccReTRica v sfraa

Sense of responsibility

lii 31FRTET FATT TG
Maintenance of discipline

lv goyor FRrel
Communication skills

Leadership qualities

Vi €T AT HIGAT H FT P I &THAT
Capacity to work in team spirit

Vi, FHT GRON #T ITEROT Fe hY
&THT
Capacity to adhere to time schedule

Vil RER afFaera gaer
Inter-personal relations

viii §°7 B9 v afFdca
Overall bearing and personality

RfFas AVt W FHT Afger
Overall Grading on Personal Attributes

6. FrATcHS HATHAT FT Hodishal(3H AT A 1-10 &F YA 9 30 fderd feHAEar & smeef)|
Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will be 30%).
gfcdaget geAfdaliehel | qATdclichel

]

EHBEIRY EHBEIRY ;Tﬁmfr F

Reporting Reviewing | 3meaar

Authority Authority Initials of
Reviewing
Authority

LF@aTT &t & Tt/ fes/aihan3i/aeer e
Fierel 3R TUAT AR HI AT
Knowledge of laws/rules/procedures/ IT skills and
awareness of the local norms in the relevant area
ii. RN Foller ST Fegdr
Strategic planning ability
iii. o A= fr erAar
Decision making ability
IV.9g ol &THAT




Initiative

V. §Heag T JEeIdr
Coordination ability

Vi.3reheTEdt & dicarfed 3 ART e S Aegar
Ability to motivate and develop subordinates

"HATcHS &' & HEY H FHI IfSr
Overall Grading on ‘Functional competency’

7. Geafesar: Hudr HfRhRT Hr Fegierssr 9 e feoqolt Y|
Integrity: Please comment on the integrity of the officer:

8. gfddes S eanT se fAFoT: FuAT AT HT FFGOT IO & TR A(SITSET 100 Asey
A) & feoqoll X, A 3HS TAFT Tee] R FHASIR Tge U FASR q@ H IR A 3HR
JAgfaar enfAer g

Pen picture by Reporting Officer. Please comment (in about 100 words) on the overall qualities of the
officer including areas of strengths and lesser strengths and his attitude towards weaker sections.

9. HT AZ(1-10 d& & YA W):

Overall grade (on a score of 1-10):

Signature of Reporting Authority

Date:
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AT 4- JATdolIhe

9

Section IV - Review

1.7 39 gfddes ey ganr #er-3 # et &t ik fAaffes 44 & Fediwa & #@gAd &7
a1 39 gfddee AU garr el fSadhr R fodr o7 @ &, & sramemor suafsr 3R
YT 3EHelI3 & TR H Y 7T Hedihd & FEAT 8 ?

(@fe 39 St & Rl off TEaTcAs Hedichal A WA =gl & dl HUAT 37 #ET & 39 v &
AT A H HIAT Ao Rars e aar 3wt gfaftear sfeaf@a v &)

Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes in section IlI? Do you agree with the assessment of the reporting officer in respect of
extraordinary achievements and/or significant failures of the officer reported upon?

(In case you do not agree with any of the numerical assessments of attributes please record your
assessments in the column provided for you in that section and initial your entries).

‘ Yes/gt ‘ No/sTgr ‘
277 T A HAT @ o FUAT 38 TR 3R HROT 7 Soor@ A
In case of difference of opinion details and reasons for the same may be given.

3. ydAfdeiehel HARNT @RI eeg fOF0T: Foar SR H FFQUT FUear & IR H(STEEET 100
sal  #) T fevqur Y ToEH 38 AT Uge] N FHAGAR Uge] AT HHAGR FElf & IR H
g HAgiaar eanfAer gl
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the
officer including areas of strengths and lesser strengths and his attitude towards weaker sections.

4. JTgiad Sfd/3gad Sefsiia & IR & F-fAvarest Ao # gfddes wiRwy

N

sfAgfea

c

The attitude of the Reporting Authority in assessing the performance of SC/ST officer

5. AT A3(1-10 T & A W):
Overall grade on a scale of 1-10:

Date:
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AT 5- gIfed

Section V - Acknowledgement

THT AU Ud HATASST & Hedrhel Aigd FYOT aTf¥eh srdfasarest Fodiha RUIE(APAR) H3t fewrs
TS B

The full APAR including the overall grade and assessment of integrity is shown to me.

HeAIhc & gEARR
Signature of Assessee

EUTeT oATH

Place Name
adiE YeATH
Date Designation

HIT 6- WaTH ISy A gerden/feoaofi(afy srffrdesr frar &)

Section VI - Review/Remarks by Competent Authority (In case of Representation)

e FEARTY
Station Signature
GIFECH ATH (TISC 3ERT H)

Date (Name in block letters)



