Feard Yeuor fAgor A3, aRAer sEw, qEf sl R, fieel-110032
Central Pollution Control Board, Parivesh Bhawan, East Arjun Nagar, Delhi-110032

aifis F-fasared Ao gfades

Annual Performance Appraisal Reports

(/3R Ageas/aitss waiaror sffgearaftss deafas/aaaver saffgadafas wasas

weRr fRaadefas @ & faw ey

(Applicable for Director/Additional Director/Senior Environmental Engineer/Senior

Engineer/Scientist ‘C’/Assistant Environmental Engineer/ Scientist ‘B’)

aif¥eh e fesaresT #Hedihel ROE &1 At . £ SO SED

Annual Performance Appraisal Report for the period from to

T 1- AT JI=T
Section | - Basic Information

[FITEeT 3TTeTT(hITHh) EaRT R Sl & foiy]

[To be filled in by the Administration Division (Personnel)]

1. RAréara AT 1 A1
Name of the officer reported upon (in block letters):
2. AT UG/Is:

Present post:/Grade:

3.9d d5 w9 I3 Ade
Pay Band and Grade Pay:

997 1
Form |

Scientist/Environmental

ERGECES DERCRE]
Pay Band Grade Pay

Hel det
Basic Pay

A3 AdeT
Grade Pay

437 $r aw:

Date of Birth:

53dHATT Ie/Is H fagfea i alr@:

Date of appointment to the present post/grade:

6. (A8, caaadie, ddere)

Qualifications (Academic, Professional, Technical)

7. 99197, ToEH SRRG § 3K 3af:

Division is which working and the duration:

JATIT/Division

31af&/ Duration




3/ From

deh/ To

8. gyfadesT aar gdﬁ«|¢d EHBEIETE

Reporting and Reviewing Authorities:

STH dUT YcaTH/Name & Designation

FTY 37aT/Period worked

EIGECGRCIBERLY
Reporting Authority

YeAfdeitehel STTRIRIRT
Reviewing Authority

9.39¢r A 3rqufeyfa dr srafen:

Period of absence from duty:

31af&/Period

Ta&T/Type

37 3‘«’3"%/Remarks

ol W(UHR fafAfése wY)
On Leave (specify type)

=a(Rfafse )
Others (specify)

1O.tlﬁa'6‘ra¥ﬁmufadqwgdféouchdm$mﬁmmﬁﬁ@@aﬁlﬂﬁﬁ$
aif¥e R fasares Hedrdhe RIS & faawon:

Details of APARs of officers not written by the officer as reporting/reviewing authority for the previous

year:
%.49. SATIRIRAT 1 AT afr God affe a7 | 3afa Gad afes
S. No. Name of the officers e Hedina RO | @sued  HAeai  Rue

J&r  fodr  aS/Period for

which APARs have not been
written

RCIEEIIET] et $r
15/Period for which APARSs have
not been reviewed.

AW~

11.qFaR AE A FATCA a¥ g FFUfea fHaOT Y S B AR

Date of filing the property return for the year ending December

TRAMAA(FITHD) HT 3R T GEATER .o

ala:
Date:

Signature on behalf of

Admn(Personnel)
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HIT 2- FEH AT
Section Il - Self Appraisal

1. Faeal &1 @idca Raxor
Brief description of duties:
(39 EART UTRA U6 & 3537 3R a§ F&, I A9e garT fhar Sier 3afaid §, oemer 100 ersar
#)
(Objectives of the position you hold and the tasks you are required to perform, in about 100 words)

2.af¥s FrF Ao 3R g

Annual work plan and achievement:

fasarfea w1 fasarea’ areafas 3qafse?
Tasks to be performed Deliverables ' Actual Achievement 2
IRfFH Ay ayt
Initial 3 Mid-year 4

1. fsureeg & 3m gRUmATcHS JUar [Acda a7 3ryar 3nfad sd-Asaea & enfseer #Alf@s [avor &
gfafecer gl

2. JEdfasd Uty & 3T § 9AF N & Gey 7 AfAfese et @ da9fta suafuear & av & A
#H 3egdas fRar =T §) 39 RO # YcATadd # Hlg TISCISIUT gl G AT

3. fasures & 3w Fehagaor w1 Rulehdsr 3aftr & 3R & g & Us a¥ & e 3ifas & fGr o)
4. a¥ & Feg # et dr g IR e i Roetha 3@t F 3w F 6 A & iR 3ifaw w9 e
ST

1.Deliverables refer to quantitative or financial targets or verbal description of expected outputs

2.Actual achievement refers to achievement against the specified deliverables in respect of each task (as updated at mid
year). No explanations for divergences are to be given in this table.
3.Initial listing of deliverables are to be finalized within 1 month of the start of the period under report.

4 Mid year listing of deliverables are to be finalized within 6 months of the start of the period under report.




3. Rulelelar 3@f & e @ar 3 f{ea § & 3ue #1g [ anee fear & 3 a1
FEYROT § F GEldqOT $F HYdl HIE Hgea Ul HeFaedl FUR Hhodgds hdr g
(Fraeh IRUITATTFRT ST FUROT Y Sea@aAT B §U § AR3yar d@g AR gdt & el 315 7)?
afg &, ar FHI(100 ereet #) faavor &):

During the period under report, do you believe that you have made any exceptional contribution, e.g.
successful completion of an extraordinarily challenging task or major systemic improvement (resulting in

significant benefits to the public and/or reduction in time and costs)? If so, please give a verbal description
(within 100 words):

4395 FRI-fAsaTesT F 91T STela aTel R AT 87
What are the factors that hindered your performance?

5. %Al 341 faRise &1t 1 §aW, S 3T qRIeTor SRhAT & ATH q TN HRI-FAA HI
3ooTdl el T MARIHAT AegH N ¢l

Please indicate specific areas in which you feel the need to upgrade your skills through training

programmes:

Aller F14 & fav

For the current assignment:

39 HTdT IR & fow
For your future career




6. o Rulereisr af & et d=faish vd deeliehl AUl &l 3eol@ X
Please indicate Scientific and Technical Achievements during the year under report:

o 717 3T Ta dheirehl ol
Scientific/Technical papers etc. written

7. 9feqor HI%hH ST e o

Training Programmes attended:

ad@ & akr@ d& AT HeHTRIET 1 TR oy
Date from | Date to Institute Level of participation Subject
8. gryoTT:
Declaration

AT el 3T GOl @ fqeRor geda ) e 87 S o7 gl I | g/t
g, df i@ &7 oo™ H|

Have you filed your immovable property return, as due? If yes, please
mention date.

Yes/No

Date

FAT A =1e] a¥ & v 39 @l s, e 39 gfades | /e
TRy 8, & fov aiffs &7 aear [uRa & o 87 Yes/No

Have you set the annual work plan for all officers for the current year, in
respect of whom you are the reporting authority?

@9 wae & - 39 HARed #fa sgard/amer fau v gRIeoT sRisA /IwRE /AT T Ry

HRt A 3eTd Slaeiged uiRa 9o & 3 a¥ # T aR GAHA(FHIHS) I Aol dlfeh 3eTeh I1d

3UcrstT JfHAG eI Fl)

{Please Note: You should send an updated CV, including additional qualifications acquired/ training programs
attended/ publications/ special assignments undertaken, in a prescribed proforma, to the Admn. (Personnel), once in
3 years, so that the records available with them remain updated.}

Date:

Signature of officer reported upon
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HTT 3 — HedTHa
Section Il - Appraisal

1. Tarey $r Fufa:
State of Health:

2. 9T T A o AT T FR Aol B QU A IR A2 H AT HUARIT HRAT F
HRT JegeeRT & FeAd §7 A AT, F HUA FTARD TIaR0T ge g A
Please state whether you agree with the responses relating to the accomplishments of the work plan

and unforeseen tasks as filled out in Section II. If not, please furnish factual details.




3.Reréare 3fURT garT f&d 91¢ fGAY Ferers & grd(afe fhar T g) X Fouar fevaol HY|

Please comment on the claim (if made) of exceptional contribution by the officer reported upon.

47 Raara 3R #t 38 & & gou 7 #15 [AfASe s@waar Aol 87 afe &, ar Fuar
TeqRE AT &)

Has the officer reported upon met with any significant failures in respect of his work? If yes, please

furnish factual details.

53001 39 TAFNT EaRT JATATT HiRMST TIYT INaRIFAIN A TEAT 87
Do you agree with the skill up-gradation needs as identified by the officer?
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6% fasued &1 Hediwa(@sl a7 A I3 1-10 F A W R I =fgr @7 3% 1
fFTdd A3 3R 10 98 ASS F Hohd M| 3H A & foIv 40 gfaderd & 3f#AE Gar Jmwem))

Assessment of work output: (Grades should be assigned on a scale of 1-10, in whole numbers, with 1
referring to the lowest grade and 10 to the best grade. Weightage to this Section will be 40%).

Reporting gTfIRY gTfIRRY &
Authority Reviewing 3meger/Initials of
Authority Reviewing Authority
I. o st & @ e
Accomplishment of planned work
ii. fe39Te et st aroTacar
Quality of output
iii.3moaTfesh wRET w G A
fasaifea &R 91T srgeanta FF
Accomplishment of exceptional
work / unforeseen tasks performed
Overall Grading on ‘Work Output’
7 ZAfFAT AT T HeAihal(3H HET A 1-10 FAE W 30 gferd fRATar & seah)
Assessment of Personal Attributes (on a scale of 1-10. Weightage to this Section will be 30%).

Reporting Authority | grferesrir & 3reza/Initials of
Reviewing Reviewing Authority
Authority

I T & ggfa
Attitude to work

li ScazerRca $r smaar
Sense of responsibility

lii gFqoT 3meRoT 3R FafFdca
Overall bearing and personality

v HTaeATeHs TEar
Emotional stability

V EY§OT el
Communication skills

vi Aifas aed 3R cgaaRs Hv
Jd & sTenRIEd
Moral courage and willingness to take
a professional stand

vii. aidea IoT
Leadership qualities

Vi@ @A § FY R Y &THAr
Capacity to work in time limit




qufads faAwarsit aX e AfSeT

Overall Grading on Personal Attributes

8. rTcH® HATHAT FT Hodihal(3H AT A 1.10 & YA W 30 gfaerd fRATar & srean)|

Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will be 30%).

oS o
Qﬁa?\?f lEl,u'lI<=|('*1I'=I'm'| Yeildellehad

Reporting Reviewing | 3meaaw
Authority Authority Initials of
Reviewing
Authority

EHBEIR EHBEE U &

LHITT &t A Tt/ foras /i an3i/aEer dentehT
Fierel 3N EARTT AT & AT

Knowledge of laws/rules/procedures/ IT skills and
awareness of the local norms in the relevant area

ii. PR T Fr AT
Strategic planning ability

iii. /o o fr arAdr
Decision making ability

iV. 98l &7 T
Initiative

V. §Heag T JEeIdr
Coordination ability

Vi.3aEdt @ dicared 3R aRA/mE & & w9
H Py o T JEIar

Ability to motivate and develop subordinates / work in
a team.

"HAcH® &' & HeY H AT AfSer
Overall Grading on ‘Functional competency’

9. Feafersar: Hudr HfRRRT Hr Fegierssr 9 & feoqolt Y|

Integrity: Please comment on the integrity of the officer:
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10. gfcdest SR garT ereg Ao Huar Sl & FFqoT Turdear & g H(er@rerr 100 rsar
A) &ar fecuol X, S@d 3@ deFd Uge] R FHASIR Uge| U FHASR FAT & IR H 3HA
srfRgferar enfaer ghef

Pen picture by Reporting Officer. Please comment (in about 100 words) on the overall qualities of the
officer including areas of strengths and lesser strengths and his attitude towards weaker sections.

1. g#T I3(1-10 d& F YA W):

Overall grade (on a score of 1-10):

Signature of Reporting Authority

Date:
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AT 4- gAfaellheT

9
Section IV - Review

1391 319 gfddes ASRT earr #Er-3 & fAdfa #df 3R [Afdes 49 & Fgegiea d @gad g?
a1 39 gfddes AU garr e fSadhr RaE fodr an W@ &, & 3R suafsur iR
YHE B3 & R H T AT Hedihd & WA & ?

(@ 39 AT & el off HEATCAS FHoAlhe @ WA AE § ol HUAT 39 AT A IS fav &I
AT HiH H AT Hediehed Nebrs AT TUr Ieh gfafear sfeafad w2 1)

Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes in section l1I? Do you agree with the assessment of the reporting officer in respect of
extraordinary achievements and/or significant failures of the officer reported upon?

(In case you do not agree with any of the numerical assessments of attributes please record your
assessments in the column provided for you in that section and initial your entries).

‘ Yes/gr ‘ No/sT&r ‘

277 T A HAT @ o FUAT 38 TR 3HR HROT 7 Soor@ A
In case of difference of opinion details and reasons for the same may be given.

3. yafdelehel fASNT qarr ereg a0 Foar HfReRr @ FFqol aurdear & ar A(@ETET 100
geal ) T Requr w1 fS@F 38% FAFd Ugel 3N FAAR Uge] AT FAAR F9lf & I A
gt JifAgiaar enfaer giel|
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the
officer including areas of strengths and lesser strengths and his attitude towards weaker sections.

4, AT A3(1-10 d& & AT W):
Overall grade on a scale of 1-10:

Date:
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T 5- wIfeT

Section V - Acknowledgement

AT Al vd Fcafasar & Hodrehel igd HYUT aTf¥eh shrdfasdiest Hediche RAE(APAR) et fears
LR

The full APAR including the overall grade and assessment of integrity is shown to me.

Hodiehell & gEARR
Signature of Assessee

YTt ATH

Place Name
GIFECH qeATH
Date Designation

HIT 6- WaTH WIS i gadem/feoqofi(afe sifdee faar a8

Section VI - Review/Remarks by Competent Authority (In case of Representation)

e EEATEY

Station Signature

GIFECH ATH (TIST 38R #)
Date (Name in block letters)

YeoATH/Designation :



